ATTACHMENT I

Statutory Citations Relating to Revisions to 19 TAC Chapter 150, Commissioner's Rules

Concerning Educator Appraisal, Subchapter AA, Teacher Appraisal

Texas Education Code (TEC), Chapter 21, Educators, Subchapter H, Appraisals and Incentives
(excerpts)

TEC, §21.351. Recommended Appraisal Process and Performance Criteria.

(a)

(b)

(©)

(d)

The commissioner shall adopt a recommended appraisal process and criteria on which to
appraise the performance of teachers. The criteria must be based on observable, job-related
behavior, including:

(D teachers' implementation of discipline management procedures; and
2) the performance of teachers' students.

The commissioner shall solicit and consider the advice of teachers in developing the
recommended appraisal process and performance criteria.

Under the recommended appraisal process, an appraiser must be the teacher's supervisor or a
person approved by the board of trustees. An appraiser who is a classroom teacher may not
appraise the performance of another classroom teacher who teaches at the same school
campus at which the appraiser teaches, unless it is impractical because of the number of
campuses or unless the appraiser is the chair of a department or grade level whose job
description includes classroom observation responsibilities.

Under the recommended appraisal process, appraisal for teachers must be detailed by
category of professional skill and characteristic and must provide for separate ratings for each
category. The appraisal process shall guarantee a conference between the teacher and the
appraiser. The conference shall be diagnostic and prescriptive with regard to remediation
needed in overall performance and by category.

Added by Acts 1995, 74th Leg., ch. 260, Sec. 1, eff. May 30, 1995.
Amended by Acts 2013, 83rd Leg., ch 1282 (H.B. 2012), Sec. 6, eff. September 1, 2013.

TEC, §21.352. Local Role.

(a)

(b)

In appraising teachers, each school district shall use:
@) the appraisal process and performance criteria developed by the commissioner; or
2) an appraisal process and performance criteria:

(A) developed by the district- and campus-level committees established under
Section 11.251;

(B) containing the items described by Sections 21.351(a)(1) and (2); and
©) adopted by the board of trustees.

The board of trustees may reject an appraisal process and performance criteria developed by
the district- and campus-level committees but may not modify the process or criteria.



(©) Except as otherwise provided by this subsection, appraisal must be done at least once during
each school year. A teacher may be appraised less frequently if the teacher agrees in writing
and the teacher's most recent evaluation rated the teacher as at least proficient, or the
equivalent, and did not identify any area of deficiency. A teacher who is appraised less
frequently than annually must be appraised at least once during each period of five school
years. The district shall maintain a written copy of the evaluation of each teacher's
performance in the teacher's personnel file. Each teacher is entitled to receive a written copy
of the evaluation on its completion. After receiving a written copy of the evaluation, a
teacher is entitled to a second appraisal by a different appraiser or to submit a written rebuttal
to the evaluation to be attached to the evaluation in the teacher's personnel file. The
evaluation and any rebuttal may be given to another school district at which the teacher has
applied for employment at the request of that district.

(d) A teacher may be given advance notice of the date or time of an appraisal, but advance notice
is not required.

Added by Acts 1995, 74th Leg., ch. 260, Sec. 1, eff. May 30, 1995. Amended by Acts 2003, 78th Leg.,
ch. 244, Sec. 2, eff. June 18, 2003.

TEC, §21.353. Appraisal on Basis of Classroom Teaching Performance.

A teacher who directs extracurricular activities in addition to performing classroom teaching
duties shall be appraised only on the basis of classroom teaching performance and not on
performance in connection with the extracurricular activities.

Added by Acts 1995, 74th Leg., ch. 260, Sec. 1, eff. May 30, 1995.

TEC, §21.355. Confidentiality.
A document evaluating the performance of a teacher or administrator is confidential.

Added by Acts 1995, 74th Leg., ch. 260, Sec. 1, eff. May 30, 1995.
Amended by Acts 2011, 82nd Leg., R.S., ch. 1305 (H.B. 2971), Sec. 1, eff- June 17, 201 1.





